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ICED: Institute for Community Entrepreneurship and Development 
The ICED had its beginnings as the Minority Institute in 1993 


It was created by JMSB in response a call from the University to “Balance 
the Equation” with respect to minority communities and to the 
distribution of knowledge products in those communities 


Professor Bessner noted the high levels of unemployment among Black 
youth in the Cote des Neiges district and donated $7 500 to the institute 
to study the feasibility of introducing youth to business an alternative 
career path 


The study became the base for a series of programs in small business start 
ups and management for the English speaking and French speaking 
communities. 


The pilot studies were evaluated and adapted to create a customized 
community management and entrepreneurship program for the James 
bay Cree Regional Authority.: “The Cree-Concordia Entrepreneurial Spirit 
Program.” 


The Social and Institutional Rationale for ICED 


The systematic discrimination that visible minorities experience: the 
Report of Black Task Force (Government of Quebec); the Census Report of 
the McGill Consortium for Ethnicity and Social Strategic Planning; Robin 
Winks’ “Blacks in Canada”. 


The awareness and significant representation of various members of the 
visible minority groups among the Faculty members of the University and 
JMSB 


The significant involvement of JMSB and University faculty in community 
organizations; and their understanding of the issues and problems in 
these communities 


The available resources and commitment within the Faculty and University 
to solving these problems 


General Purpose of the ICED 


¢ "Helping visible and immigrant minorities to 
persist in acquiring skills as successful social 
and business entrepreneurs; and supporting 
their initiatives to advance themselves, 
strengthen and build sustainable healthy 
communities’. 


Lessons From the Black Community and Cree Projects 


The problems of survival and development of the two kinships groups cannot be solved by 
simply applying competitive market oriented success strategies borrowed from mainstream 
society 


The market exchange system is only one aspect of the cultural framework within which 
different kinship groups develop and plan their survival strategies. 


The population space (landscape) is peopled by diverse racial and cultural groups. 


Different groups occupy different positions in the landscape: face different topographies, 
have different access to information and information processing capacities; different factor 
endowment s in the form of learned skills and histories. 


Thus to understand why some groups survive and strive while other do not do as well, we 
need to adopt a holistic approach. 


We need to study the patterns in the demographic changes of multiple and different 
kinship groups in the context of the entire social system and its adaptive processes and 
mechanisms 


What are the types of relationships and institutional arrangements that define the system? 
What forms of operation, learning strategies and capabilities, and social relationships best 
improve the resiliency of the system, and provide a fair and socially acceptable quality of 
life for all kinship groups? 
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Multi-agent modeling of Cultural Change Using Cultural Algorithms 


In a study of the settlement and farming practices of the Pueblo Indians of 
Southwest Colorado, Tim Kohler, Zaiad Kobti, and Robert G Reynolds (2003) 
used a multi-agent village model with cultural algorithms to analize the effect 
of negative environmental changes (drought) on the capacity of the group to 
sustain its culture and survive in the region 


The researchers simulated life in a village introducing social networks based 
on kinship to update the simulation within a cultural framework. 


The cultural algorithm defines a socially adaptive system which consist of a 
social population and a belief space linked by a knowledge creation function 
and a decision influencing function 


In this model the central purpose of population activity is the survival and 
reproduction of itself. 


The survival of the species is achieved through the innovative use of 
knowledge derived the success experiences of exemplars in the population 


In its most rudimentary form the system achieves its central objective by a 
process of social entrepreneurship: production for the preservation of life and 
improving the fitness of the kinship groups; not for the accumulation of 
private profit 


Cultural Algorithm Framework 


Cultural algorithms consist of a social population space (landscape) anda 
belief space as shown on the next slide. It provides a framework to accumulate 
and communicate knowledge in order to allow self—adaptation in both the 
population and belief space 


Individual leaders or networks ( social and private entrepreneurs) contribute 
to the creation and accumulation of cultural knowledge bya process of 
generalization and a global legitimization (moral and cognitive/ transendental) 
of appropriate action and behaviours (an acceptance function) 


This cultural knowledge resides in the belief space and is updated based on 
experiences of individual (or networks of individuals): successes or failures 


Cultural knowledge may relate to knowledge of the environment or 
biosphere; knowledge of a technology of work(domain); and situational and 
normative knowledge 


Cultural knowledge controls the evolution of the population by the use of 
success cases (successful entrepreneurial activity) to influence/guide the 
activities and decision making of the individuals, groups, organizations in the 
population space 
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Model Results 


The Kohler, Kobti, Reynolds simulations show that the larger the stock of ingenuity 
(knowledge base), the more frequently knowledge and the ways of solving problems 
are shared across groups , the more instances of collaborations between kinship 
groups, the greater the resilience of the system, and the larger the size of network the 
social and cultural system can support. 


In general, increased levels of learning produce a more resilient system able to make 
better recoveries from disaster 


The analysis makes exemplars responsible for dynamic change in knowledge 
accumulated in the belief space. Exemplars are considered the true agents of change 
and growth subject to societal values that are global (moral and cognitive 
legitimization). Thus the model defines , in my sense of the concept, the social 
entrepreneur , since their function is to continuously engage in increasing the fitness 
level across kinship groups, and not the accumulation of wealth 


The social entrepreneur is motivated by the will and the urgency to act to survive and 
to perpetuate the existence of the kinship group, not solely by the private and 
personal benefit of his/her acts. 


Policy Implications: increase access to higher education and skills acquisition; greater 
support for research and improved communication network systems ; greater 
dissemination of knowledge; reduction of barriers to entry and exit from trading and 
exchange transactions; greater communication and collaboration across kinship 
groups; strongly encourage and support the entrepreneurial spirit ; develop moral 
framework and strategies for attaining a socially cohesive and sustainable societv 


A Multi-agent Cultural Change model as a Competitive Market 
Democracy with an Open Social System 


The diagram on the next slide depicts a self-adaptive social system open to other systems by 
the exchange of labour and other factors inputs and goods 


The system of production and distribution of goods and services function as a competitive 
capitalist market economy and is located in the population space 


In this space household/ members of kinship groups supply labour and other productive 
inputs to social and private entrepreneurs (exemplars) who produce goods and services 
needed to satisfy the fundamental needs for the survival and perpetuation of kinship groups 


The number, size, and diversity of the kinship groups in the system are determined by the 
fertility rates of the groups, by immigration flows, and access to life supporting resources 
(food, security, knowledge goods and healthy environments) 


A pragmatic and situational type of knowledge in the belief space determines the choice of 
technologies; the rates of participation of all groups in the system; the levels of production , 
types and distribution of goods among individuals and groups 


There is a wellbeing or welfare function which uses normative knowledge derived from 
moral and cognitive principles that influences decision about what is appropriate (fair and 
equitable) action and behaviour; and which legitimizes the choices of systems of needs 
satisfaction. 


The public sector acts to control activities in the population space so that they are within a 
socially acceptable preference range 
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Population space: a social interactive and exchange space 
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The Fitness Landscape 


The wellbeing/welfare function can be further explored in terms of a fitness 
landscape model 


We will describe Quebec as a landscape or as a region within a larger biosphere 
system from which it derives a certain capacity to support life. 


The possibilities for human existence and the perpetuation of life and the quality 
of life are challenging and threatened by the uncertainty of influencing events. 
Thus a mapping of total possible outcomes resulting from all human decisions 
aimed at attaining the best life possible would define a fitness landscape is multi- 
dimensional very difficult to chart 


The landscape may have many configurations: relatively smooth undulating 
features, deep canyons, mountains rising to great peeks and plunging to valleys 
and rough terrain 


This is represented by economic boom and bust, famine, pandemics, floods, 
storms, earthquakes, wars, degradation of life supporting eco-systems, and the 
possible disastrous consequences of human activity on the biosphere 


Thus the fitness landscape is an environment that offers a range of possible 
relationships between different kinship groups, organisms, societies in its space. 
The landscape itself may change depending on the nature of these relationships 
(the structure of the interdependencies) 
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of that research for generating the funds that would sustain it 
and maintain its contributions to the University and the 
communities that it serves. 


Infrastructure funding for Research Units 


The Infra structure funding has provided the Institute with the 
opportunity for the Director to start building the research 
profile, components, and research tools of the Institute; and to 
start upgrading the Portal to enable it to start playing the role 
that it was intended to play: extending the University into the 
communities around it, by using technology to disseminated 
the appropriate knowledge and skills to groups and places that 
are excluded by time, distance, space, and the barriers of their 
social networks. 


Justification of expenditure 


1. Equipment and software to support research and work of 
Director 


2. Conference presentation of Research. 


A Three Dimensional Simplification of the Fitness landscape 


We may for simplification, portray the Fitness landscape as a 
simple three dimensional system. 


The three variables, working population size(Y), productivity 
(X, which is itself dependent on a technology ), and (Z) the 
net benefits (the output variable). 


Z= F(X, Y), anon-linear function which measures the level of 
fitness , a type of social index. 


The functional relationship between the working population 
and productivity produces contours which are measures of 
net benefits shown in the third dimension as an output of the 
system. 


These contours represent an undulating surface with many 
valleys and peaks of varying heights or benefit levels. We will 
define these peaks as fitness peaks. 


The Fitness Landscape 
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Diagram 1: Fitness contour 
Fitness Peak B 


Z= net benefits(fitness level) 
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Population not a homogeneous variable over time. 


Capacity to solve problems fluctuate over time and may decline 
ata nonlinear rate compared to an exponential increase in 
social and environmental problems (Homer-Dixon “Ingenuity 
Gap”). 

Increases in population may generate new ideas and improve 
communication; but accumulation of technology may increase 
the complexities in society faster than society can create the 
ingenuity to solve new problems. 


The gap in the ingenuity gap can reduce SDR to a random 
guessing exercise with no prior predictable outcomes 
(Homer_Dixon). 


Also the population may consist of many subgroups with 
conflicting agendas, values, traditions. Some groups may act to 
exclude or even eliminate others. 


Group Objective is Survival 


The task of any group is to search for, find and move to higher fitness peak on the 
landscape. 


Movement is not a simple task. One needs resources: security and support systems, 
access to information and knowledge goods, equal opportunity, ingenuity and the 
determination to succeed. 


There are many possible fitness peaks, some of which may already be occupied and 
reserved exclusively for particular (established) kinship groups. This creates vertical 
mosaics (Porter, 1965) that inhibit movement and improvement in the fitness of 
newer and less established groups. 


Moreover, it is not known with certainty whether other peaks exist that offer greater 
fitness. It is this uncertainty and the urgency of the situation (opportunity to benefit 
or do good) that motivates the business and social entrepreneur to intensify their 
search. 


The intensity and competitive nature of the search (Baumol, 2005) adds to the 
complexity and uncertainty in the people space( Homer-Dixon, 2000). 


This may creates and ingenuity gap( Homer-Dixon, 2000): inadequate supply of new 
knowledge to construct effective decision search rules (W. H. Tauber, 1969) to reach 
higher fitness peaks or avoid the disastrous consequences of stagnating on one 

( fossil fuel dependent economy) 


Barriers to Entry 


Visible minority kinship groups face barriers to entry and 
major limits to access to resources in the Canadian fitness 
landscape. 


Visible minority kinship groups are excluded from the 
mainstream kinship exemplar groups by virtue of their race 
and ethnicity; and country of origins. 


A colour line exist (Robin Winks, 1971) and racial 
discrimination and profiling is believed by visible minority 
kinship groups to be practiced by the supra-ordinate kinship 
groups. 

To overcome the stress of these barriers they have turned to 
business and social entrepreneurship strategies with varying 
degrees of success 


The Black Communities of Montreal represents an interesting 
special case 


Black Immigrants and the Canadian 
Fitness Landscape 


¢ In 1960 the number of Blacks living in Montreal were 6000, 
almost all English speaking 

¢ By census 2001 the number of Blacks numbered 147 000, 
approximately 50 000 English speaking from the Caribbean 
countries and 70 000 Haitians and other French speaking 
Blacks 

¢ Black immigrants faced a hostile fitness landscape 

¢ In social terms exclusions from the host society, benevolent 
neglect(Robin Winks, 1971) 

¢ The colour line: Barriers to better jobs, housing, quality basic 
education for young Blacks 

¢ Low expectations on the part of the host populations 


The Bottom of the Totem Pole 


If Canadian society was like a totem with all things British at the 
top and all other Europeans graded and fitted into the middle, 
then Blacks, the First Nations, Asians were at the bottom: in the 
valleys and foothills of the fitness landscape. 


The Vertical Mosaic existed as an experiment in Nation building 


Blacks not only entered Canada in large numbers at the bottom 
of the Totem, but in Quebec they came at a time when Quebec 
was being redefined by the French as being a society that was 
all French. 


Bill 101 was to make French the official language in Quebec in 


all aspects of life. English speaking Blacks from the Caribbean 
saw this as living through Colonialism twice in their lifetime. 


The Social Entrepreneurial 
Response: phase | 


The early social entrepreneurial response to the conditions 
presented to Blacks was triggered by the pervasive nature of 
the colour line; racism; and the search for identity within the 
larger society. 

Between 1960 and the mid seventies a large number of new 
dynamic organizations were created based on island or 
country of origin representing the various subcultures in the 
Black English speaking population 


They provided emotional safety for their members; a sense of 
cultural values and practices; and a connection with their 
countries of origin 


They waved their own flags and rivaled each other 


The Social Entrepreneurial Response: Phase II 


The success of decolonialization of Africa and the 
Caribbean introduced new concepts of integration 


The rise of Black Power in the United States 


The redefining of “coloured people” as Black, a 
statement of rebirth and unity 


Gave new meaning to the solidarity movements as a 
common struggle of all Blacks where ever they were. 


The Island Associations came under severe criticism as 
divisive, and fracturing the collective movement for 
equality and justice for all Blacks. 


The Pan-African 


A new leadership emerged in the mid and late sixties with the 
mission to represent all Blacks in Quebec, and Canada. 


The National Black Coalition of Canada was created in 1968 to 
unite Black leaders across the Country to address common. It 
was organized by Quebec Black English speaking leadership 


This conference called on Canadians to re-examine the Mosaic 
and make it more reflective of Canadian diversity. 
Multiculturalism became a clearly preferred option 


lt demanded that all levels of government hire more qualified 
Blacks , and take action against racism in the private and 
public sectors. 


By 1972 the Black Community Council of Quebec was created 
to fight against racism, promote Black community self 
development, and employability. 


The Val Morin Conference of July 
1992 


¢ A major move to reduce rivalry and to become 
more mission based and strategic in 
addressing problems faced by the community 


¢ Mandates given to certain agencies 


¢ Creation of the Black Community Resource 
Center, a strategic move to address problems 
in a more holistic way. 


Specialist Black Organizations 


¢ Early seventies to the end of the eighties a stream of 
new Black organizations specializing in specific 
problems: education, family services, arts and 
culture, research, business start-ups, health care 


¢ Regional organizations were created by the Black 
Community Council to provide forums on a regional 
basis for the discussion of problems of each region 
and to stimulate broad based involvement in the 
search for solutions. 


¢ They also acted as a communication network for the 
sharing of knowledge and experience 


Short List of Organizations 


The Black Studies Center 
The Quebec Board of Black Educators 
The Black Theatre Workshop of Montreal 


The Montreal Association of Black Businesses and 
Professionals 


The Quebec Black Medical Association 

The Black Community Resource Center of Montreal 
The Garvey Institute 

The Community Contact 

The Afro-Canadian 

Le league de Noir du Quebec 


Key Issues addressed by the New Organizations 


Persistent work over thirty to forty years challenging and 
engaging the government and private sector to commit to the 
reduction of discrimination in the labour force 

Addressing structural economic weaknesses in the Black 
Communities: Working in collaboration with provincial 
Government to create a long term strategy to help Blacks start 
and sustain successful businesses. 

Working with school Boards and parents to reduce the drop out 
rates among Black Youth 

Creating a net work of support for Black families and Black 
Organizations 

The promotion of Black Culture and the arts through theatre, 
dance, and festivals. 

Facilitating the full participation of Blacks in Quebec society 


Partial Comparative Indicators of Fitness 


Participation in the Labour force and comparative employment and 
unemployment rates are good indicators of the location of a group in the 
fitness landscape 


Historically Blacks have been admitted to Canada and valued for their 
labour service content. This has effectively been shown by Robins Winks in 
the “Blacks in Canada”, and James W. St. G Walker (1980) “A History of 
Blacks in Canada” 


Improvements in our scientific knowledge, and the social sciences have 
lead to dramatic changes in our normative knowledge (values and sense of 
right and wrong) 


In Canada updated concepts of democracy (The Constitution Act, including 
Charter of Human Rights and Freedoms, 1980) and race relations make all 
kinship groups equal under the law and legitimizes their rights to their 
particular cultures and heritage; equal access to health and education 
services; and equal access to employment 

However, Statistics Canada data continue to show a disturbing picture of 
inequalities in the comparative level of fitness of immigrant and visible 
minority kinship groups. 


A Summary Look at the Fitness Story 


Studies by Statistics Canada, McGill Consortium, The Quebec Government, and ICED 
point to a grim situation 


The data on employment over the last quarter century show that whether a Black 
Person was born in Canada or outside of Canada; lived in St John, Hallifax, Moncton, 
Montreal,. Toronto, Vancouver, or elsewhere; an equivalent education profile to 
Whites or not ( had a certificate, a diploma, a trade, or none of the above). 


Whether the person is young or old, male or female that he or she would be more 

likely than a white person to have lived an entire life exposed to low level jobs and 
incomes, to be unemployed; he or she would be less likely to own a home; to have 
started a business; 


In the period 2001 — 2006 unemployment among Blacks in Montreal was 21.3 
percent compared with 12.2 percent in Toronto 


In the same period unemployment rates for Whites( not visible Minorities) was 17.2 
percent (Montreal) and 10.1 percent in Toronto. 


Blacks in the age group 45-64 experienced unemployment rates between 24-39 
percent in Montreal (Nationally 14-18 percent). This compared to 12-16 percent for 
Whites in Montreal( 8-10 per cent Nationally) 


Even during periods of boom the disparity between Blacks and Whites, visible 
minorities and not visible minorities, remained dramatically different and 
disfavourable towards Blacks and other visible minorities 


The Response of the Black Kinship Groups to Exclusion 


¢ The rise of social entrepreneurship as part of the search decision rules for 
improving fitness: the removal of barriers 


¢ Black social entrepreneurs attacked the colour line and used the media 


and public forums to remove anti-social influencing exemplars from the 
social and belief spaces 


Black leaders created social and cultural organizations, mutual societies, 
religious institutions, educational institutions to assist the community in 
the struggle for survival and improve quality of life. 


Key Issues addressed by the New Organizations 


Persistent work over thirty to forty years challenging and 
engaging the government and private sector to commit to the 
reduction of discrimination in the labour force 

Addressing structural economic weaknesses in the Black 
Communities: Working in collaboration with provincial 
Government to create a long term strategy to help Blacks start 
and sustain successful businesses. 

Working with school Boards and parents to reduce the drop out 
rates among Black Youth 

Creating a net work of support for Black families and Black 
Organizations 

The promotion of Black Culture and the arts through theatre, 
dance, and festivals. 

Facilitating the full participation of Blacks in Quebec society 


A Rationale for the Shift to 
Business 
The role of small business and self 
employment as job creation mechanism. 


The Black community’s contribution to job 
creation 


Traditions in the Black community: labour and 
Skills for hire. 


Changing the culture 


Location of ICED in the Cultural Change Model 


ICED is a facilitator of learning both in the belief 
system and at the level of the local kinship groups in 
the population space 

It facilitates communication and collaboration within 


and between minority kinship groups; and between 
minority and mainstream kinship groups. 


It conducts research, creates and disseminates 
knowledge 

Acts to update cultural knowledge in the belief 
space 

Promotes and encourages the entrepreneurial spirit 
as a Strategy for development 


An ICED Strategy 


SAADE Expand 

DESTA Colaboration 

How does communication Technologies and 
learning theory apply 

How do the network come about ? What is 
the ultimate purpose? And how do they 
function? By what activities does ICED 
accomplish its research and action roles 


Table 1:Black communities in Québec 
Distribution by age group 


Age group Black population Total population 
Number % Number % 


Under 15 years 18.1% 
15-24 years 13.3% 
25-34 years 12.9% 
35-44 years 17.4% 


45-54 years 15.5% 
55-64 years 10.6% 
65 years and over 12.3% 
Total 182,105 | 7.125.580 


Source: Statistics Canada, 2001 Census, 95FO0363XCB2001004 


Table 2:Black communities in Québec 
Distribution by Census Metropolitan area 


Census metropolitan area Percentage 

Gatineau 2.2% 
Montréal 91.5% 
Québec 2.4% 
Sherbrooke 0.7% 


Trois-Rivieres 0.3% 
2.9 


Black population in rest of territory 4,385 % 
Total Black population 152,195 100.0% 


Source: Statistics Canada, 2001 Census, 97F0010XCB2001002 


Table 3: Black communities in Québec 
Total population 15 years and over 
by highest level of schooling 


Black communities Total population 


Number % Number % 


ee population 15 years and 109,140 5 832,350 


Less than high school graduation 32.115 | 29.4% | 1,848,930] 31.7% 
certificate 


a school graduation certificate 13.405|12.3%| 999.205! 17.1% 
some postsecondary education 15,080 | 13.8% | 504,360} 8.6% 
Trades certificate or diploma 10,800} 9.9%] 629,355) 10.8% 


Table 4: Black communities in Québec 
Total population 15 years and over 
by highest level of schooling cont’a. 


Black communities Total population 


Number % Number % 


College certificate or diploma 17,115| 15.7% | 847,675} 14.5% 
University certificate or diploma 4.550| 4.2% 188.665] 3.2% 
below bachelor’s degree 

University degree: 16,075) 14.7% | 814,155} 14.0% 


Bachelor’s degree 10,155 561,135} 9.6% 
University certificate or diploma 1.600! 1.5% 81205] 1.4% 
above bachelor’s degree 

Master’s degree 3,290 144,475} 2.5% 
Earned doctorate 1,030 27,340} 0.5% 


Source: Statistics Canada, 2001 Census, 97F0010XCB2001045 


Table 6: Black communities in Québec 
Total population 15 years and over 
by major field of study cont’d. 


Black communities Total population 


Number Number 


Agricultural, biological, nutritional 2.525| 2.3% 126,860] 2.2% 
and feed sciences 

Engineering and applied 2.005 102,260 
sciences 


— science technologies and 7.205 502,555 
er ray and related 7.330 234.025 
Mathematics, computer and 2.395| 2.2% 91.250] 1.6% 
physical sciences 

No No specialization = No specialization «s/s |—280| 0.3% 11,340 | 0.2% 


Source: Statistics Canada, 2001 Census, 97F0010XCB2001045 


Table 7: Black communities in Québec 
Economic characteristics 
(population 15 years and over) 


Black communities Total population 
Number “%o Number % 
Total population 15 years and over | 109,140] | 5,832,350] 
In the labour force 64.2% 
Unemployed 8.2% 


Worked full year full time (2000) 29,665 | 42.7% | 2,035,000 | 53.4% 
worked part year (2000) full of 39,840 57.3% | 1,778,090 | 46.6% 
part time 

Population 15 years and over 10,845 9.9%| 326,105] 5.6% 
without income 

Population 15 years and over with 98.290 5.506.245 | 94.4% 
income 


Table 8: Black communities in Québec 
Economic characteristics 
(population 15 years and over) cont’d. 


Black communities Total population 


Number % Number 


Average Income ($) 19,451 P| 
Median income ($) 15,036] | 20,665, 


ae 52,120] 39.7%| 872,340| 14.6% 
**Low income persons living alone 19,940} 64.2%] 473,145| 43.8% 


* 


These are nuclear or extended families. 


** These are persons who do not live with family members. They may 
have their own dwelling, be lodgers or cohabit. 


Source: Statistics Canada, 2001 Census, 97—F0010XCB2001046 and 97F0010XCB2001047 


Table 9: Census 2006 

Geography: Montreal 

Black Population 15+ Years 

Labour Force Activity by Highest Level of Education 


Total Black Population 


No certificate, diploma or degree 29,07. 9,54 


ee 


HS graduation certificate or equivalency certificate 27,080 15,27 


21.8% 20.8% 24.9% 


Total - 

Labour Unemploye 
Force {Employed “iis 
ae d 

Activi 


Apprenticeship, trades certif or diploma & College, CEGEP or other non-university certificate or dip 38,920 27,76 


ertificate or diploma below bachelor eed eae 


BA & University certificate or diploma above bachelor level 15,110 11,31 

12.2% 15.4% 12.2% 

Degree in med, dent, vet medicine or optometry & MA & PhD 5,36 
: 19 


otal - Highest Certificate, Diploma or Degree 124,07: 73,470 11,34 
100.0%} 100.0% 100.09 


790 


Table 10: Census 2006 
Geography: Montreal 


Non-Black Population 15+ Years 
Labour Force Activity by Knowledge of Official 
Languages 


Total Non-Black Population 


wO=t==— i ——_——___ certificate, diploma or degree 


HS graduation certificate or equivalency certificate 


Apprenticeship, trades certif or diploma & College, 
EGEP or other non-university certificate or 


35,530 184,22 
34. 28.4%) 19.3% 
6. 


107,34: 6,520 45,830 


5.2% 4.8% 


83,530 


15.5% 8.7% 


Degree in med, dent, vet medicine or optometry & 
MA & PhD 30,73 


3.2% 


otal - Highest Certificate, Diploma or Degree 956,00. 


100.0% 100.0% 100.0% 100.0% 


Table 11: Census 2006 

Geography: Montreal 

Black Population 15+ Years 

Occupation by Highest Level of Schooling 


Total Black Population 


otal - Highest 
ertificate, 
Diploma or 


igh school 
igraduation 


p or trades 


bachelor 


Educators and Human Serv Providers (D1, 
022, E1 teaches and professors) 
Management Occupations (A) _ 


Clerical (B5 ; 
Renee 12.8% 8.2% 17.5% 
(GO, G1, G6 4,580 265 1,205 1,775 395 790 155 


5.8% 


(G2, G3, G4, G5, G7, G8, G9 22,345 7,630 1,170 


24.1% 17.1% 


0.0% 


0.0% 


Total - Occupation 12,990 


100.0% 


100.0% 


Table 12: Census 2006 

Geography: Montreal 

Non-Black Population 15+ Years 
Occupation by Highest Level of Schooling 


Total Non-Black Population 


IDegree in 


other non- 
niversity 
ertificate or 


diploma 
Educators and Human Serv Providers (D1, 


022, E1 teachers and professors 3,425 18,965 | hen 61,315 27,700 


ee 
5 1 


Management Occupations (A 202,670 14,170 39,650 52,350 18,230 56,355 21,910 


0. 0 
aaa 5.5% 15.1% 
1 
5 


doctorate 


Clerical (B5) 217,800 70,090 79,365 14,345 27,820 


10.9% 8.3% 
Sales and Service Occupations, Group | (GO, = ae 
1, G6) 96,525 7,895 2,575 
3.0% eo | 40% | 
3, G4, G5, G7, G8, G9 419,000 96,750 132,130 137,270 17,425 30,745 4,680 


7 
4 

eas MT 37.3% 14.6% 
2 


15.9% 12.0% 


24,530 38,585 


0, 


6 
3 
0% | 1.9% | 
3 
0 


0.0% 2% 5% 8% 
Physicians, dentists and veterinarians (D01 14,335 13,455 


0 0 
Judges, lawyers and Quebec notaries (E01 12,315 40 9 
aa 0.0% 0.0% 3 0 
0.0% 
Occupations in Art and Culture (FO, F11, F12, 
IF13, F14 70,305 2,435 8,950 22,780 22,500 7,820 
eee 2. 3 
6 7 3 


9% 


0.9% 
Other occupations 837,490 115,700 161,440 314,385 45,805 148,335 51,825 


44.6% 39.9% 


1,992,100 


5.6% 5.8% 
0 0 


Total - Occupation 


259,185 440,325 664,005 119,365 372,050 137,135 
100.0% 100.0% 100.0% 100.0% 100.0% 100.0% 


= 
Oo 


Table 13: Census 2006 

Geography: Montreal 

Black Population 15+ Years 

Total Income by Sexage Breakdowns 


Total Black Population 


45-64 65+ 


<$10,000 12,475 7,975 1,170 
le | 23.0% 25.7% 10.8% 


19,265 9,465 6,945) 


$10 000 - $24,999 
35.6% 30.6% 64.4% 


$25,000 - $44,999 


$45,000 - $74,999 85 5,060 3,640 520 
Pe oe ll 0.3%] Ss 9.3% 11.7% 4.8% 
1,550 io)“  7OK]C(;SCHEC(;‘;Cs‘“‘Ci 

1.2% 0.0% 1.5% 2.1% 0.9% 

$100,000 + 290 365 135 

0.5% 1.2% 1.3% 


Total - Total Income 124,075 28,150) 54,155 30,980 10,790 
100.0% 100.0% 100.0% 100.0% 99.9% 


Table 14: Census 2006 

Geography: Montreal 

Non-Black Population 15+ 

Years 

Total Income by Sexage Breakdowns 


Total Non-Black Population 


Total 


<$10,000 676,425] 281,820 Ea 
23.8% 65.3% 


$10 000 - $24,999 789,775] _ 113,830 
aa 


242,805 
27.8% 26.4% 23.9% 19.9% 


324,470 258,175 
31.9% 27.4% 


$25,000 - $44,999 


$45,000 - $74,999 


$75,000 - $99,999 


$100,000 + 


Total - Total Income 


108,640 
3.8% 


320) 
0.1% 


100 
3.4% 0.0% 


2,843,640 


100.0% 


431,485 
100.0% 


Table 15: Census 2006 
Geography: Montreal 
Black Population 15+ 
Employment Income 


Non-Black Black 
Population Populatiopn 
| Total | Total | 15-24 | 25-44 | 45-64 | 65+ | 
875,515 40,745, 11,925] 11,530 8,345) 8,945 
30.8% 32.8% 42.4% 21.3% 27.1% 83.2% 


1,968,130 83,325} 16,230 42,620 22,475 1,800 
69.2% 67.2% 57.7% 78.7% 72.99 16.8% 


Under $5,000 262,165 14,645] _ 6,050 5,465, 2,435) 
13.3% 17.6%| 37.3% 12.8% 10.8%| 35.8% 


Without employment income 


3 


loyment income 


SS 
3S 


(3) 


| 645 
| 35.8% 
$5,000 to $9,999 188,625 11,740, 4,165 5.175] 2,170) 218 
; 
| 185 

| 70 


O 
aS 
aS 
N 
[62] 


eee eee, 16.4% 22.7% 25.5% 23.5% 
$20,000 to $29,999 287,685 15,030, ‘1,395 8,535 4,815 
Eo 14.6% 


$30,000 to $39,999 


20.0% 21.4% 12.89 
6,220, 3,605 18 
13.4% 10.3% 
$40,000 to $49,999 202,14 | 8860 ___88 3,455,  ——- 1,900) 7 
0.6% 


NO 
(o>) 
Oo 
Ss 
fos) 
Cc) 


8.1% 8.5% 3.9% 


$50,000 to $59,999 1500} _.408|_6 
3.3% 0.1% 3.7% 49% 3.3% 
$60,000 to $74,999 25, 1,225, 1,070 S49 

$75,000 and over | 105 


10 940, 8985 10 


0.1% 2.2% 4.0%) 5.8% 


otal population 15 years and over by employment income 2,843,645 124,070 28,150 54,155 30,820) 10,745) 
aaa er ee 100% 100.0%] __ 100.0% 100.0% 100.0%|___ 100.0% 


Table 16: Black Population 15+, Montreal, Census 2006k 
North American Industry Classification System 2002 


Not applicable 

EE 
All industries 

ee Eee eee 


11 Agriculture, forestry, fishing and hunting 


21 Mining and oil and gas extraction 


23 Construction 
cee cap cance ga Sewanee cia cassie paced 
| 31-33 Manufacturing —CCidCY 
PS EE See 
41 Wholesale trade 


44-45 Retail trade 


48-49 Transportation and warehousing 
eee eee eee 


51 Information and cultural industries 


52 Finance and insurance 


53 Real estate and rental and leasing 


54 Professional, scientific and technical services 


55 Management of companies and enterprises 


56 Administrative and support, waste management and remediation services 


61 Educational services 


62 Health care and social assistance 


71 Arts, entertainment and recreation 


72 Accommodation and food services 


= 
S 
x 


81 Other services (except public administration 


91 Public administration 


otal labour force 15 years and over by industry - North American Industry 
lassification System 2002 


1. 
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